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F. No. 1612812018-M-1-Part-(I)
Government of India
Ministry of Culture

Shastri Bhawan, New Delhi
Dated: t gt Ju1y,2024.

Vacancy Circular

Subject:Filling up the post of Additional Director General (ADG), Group-'A' (Gazetted),
Ministerial in Level-14 of Pay Matrix [Pre-revised PB-4, Rs. 37400-67000, Grade
Pay of Rs. 10000/-l by Composite Method : Deputation (including short terrn
contract) or promotion in the National Museum, New Delhi under the Ministrr of
Culture, Govt. of lndia.

Applications are invited from eligible officers for appointment to one post of
Additional Director General (ADG), Group-'A' (Cazetted), Ministerial in Level-14 of pay
Matrix [Pre-revised PB-4, Rs. 37400-67000, Grade Pay of Rs. 10000/-] in National Museurn,
New Delhi a Sub-Ordinate Office under Ministry of Culture.

2. Job Description:
The National Museum, the premier museum of India with a rich and exquisite

collection, under the Ministry of Culture is seeking qualified candidates for one post of
Additional Director General (ADC). The incumbent will be overall in-charge of a division of
the Museum and will be responsible for collection and stores management, proper/scientif rc
display of artifacts, information, signages, floor plans & visitor facilities. He /She will also
look after activities pertaining to the museums shop and souvenirs, multi-media, audio visLral
and guide facilities. He/She will also be responsible for image building, publicity and cultural
events, visiting & travelling exhibitions, expansion & acquisition of collections, professional
development of museum personnel, implementation of plan schemes & special projects,
conservation and restoration etc.

3. Elieibilitv
Officers under the Central Government or the State Governments or Union

Territories or Public Sector Undertakings or Professor or Associate Professor or equivalent
from recognized Universities or Research Institutions or Statutory and AutonomoLrs
Organizations:

(a) (i) holding analogous posts on regular basis in the parent cadre or department;
Or

(ii) with two years' service in the grade rendered after appointment thereto on regLrlar
basis in posts in Level-I3(a) of Pay Matrix[ Pre-revised- Pay Band-4 of Rs. 37400-
670001- with Grade Pay of Rs. 8900/-] or equivalent in the parent cadre or department:

Or
(iii) with three years' service in the grade rendered after appointment thercro
on regular basis in posts in the Level-13 of Pay Matrix[Pre-revised Pay Band-4 of Rs.
37400-67000/- with Crade Pay of Rs. 8700/-l or equivalent in the parent cadre or
department; and

(b) possessing the educational qualifications and experience as under:



Essential

-(i) Master's degree from a re UGC or Association of IndianUniversities in Museology or Hi oi Sanskrit or pali or prakrit orPersian or Arabic or Archaeology Arts or Chemistry; and

(ii) Fifteen.years' ofexperience at a revel ofcurator and above in a Museum of Nationar orInternational repute with evidence ofpublished research work.

Desirable:

. 
Post graduate diploma in Management or MBA fiom a recognized Institute orUniversity.

Note-l : Period of deputation(rSTC).incruding period of deputation (rsrc) in another cr-cadre post held 
. 
immediatery preceding miJ appointmeni'in the same or some otherorganization or department of the ceniral Goriinment shall ordinarily 

^t "*"""0-,,.years.

Note 2: The. maximum age rimit for appointment by deputation (,STC) sha, not exceed 56years as on the closing date for receipt ofapplications.

Note 3: For the purpose putation basis, the service rendered on regtrlarbasis,by an officer prior t from which the revised pay structure basecl ,rnthe 6'n CPC recommenda ed, shall be deemed to be the service renderedin the corresponding grade pay or pay scare extended based on the recommendations o'trrePay commission except where there iras been merger oi,nor" tr,un on. pr"-r"uir"J."ui. ,ipay into one Grade with a common crade pay oi e"y s"ut", and where this benefit \\ i

Tt"ld gnlv for the post(s) for which that Grade or pay Scare is the normar ,.fru."r",.,i
Grade without any upgradation.

Note 4: The
Band_4, Rs !%iifli:.::",;:#T[,rlJ:i"""#1ii:
Grade shallappointment :,or::illj#Jt;.:il.,};ff..rected ,or

4. Applications, in duplicate, in the. enclosed prescribed proforma (Annexure) and

i,"ILlll11r;ll^11,i 1-c.l 
d"r,'b^ (for th.e tast 5 y"u,.i ortr," orio;,-;;; :;;b;;i":i ;

:5-:,:lTl ll"" ."r"t ion uroig ;il 6 G #;',;fi ;"',*:ii;11;il;:h1i:",Ti,,,,]
::j.:-.]:illl-."f and (iv) major z,n.ino, p"nuriy.i""n,"", r".;,1, t;;'i6';ffi;,ij";"1,.i]

i)

1:,, y^11:l:'r_i*, throu gh proper. ch.n n"t *itlh in ; il;d-;i io;;'il;'ffi ;"1:" :;
!Lb] 

i-"ld:" of 
. 

advertisement in. the Employm ert N.*.- nppii"rtiil;:;;' ;",,h"",, ;;date or otherwise incomplete will not be consido"a -a*iiiiiund rejected. :

(Rakesh Kumar)
Under Secretary to the Govt. of ln(lia

Tel. No. 23380 t.16
Room No. 210-D Wing, Shastri Bha\ rn

Dr. Rajendra Prasad Road
New Delhi- l l0 | 5
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A,I{NEXURE
BIO-DATA/ CI]RRICIJLUM VITAE PROFORMA FOR THE POST OF

l.Name and Address(in Block Letters)

2.Date of Birth (in Christian era

3.i) Date of entry into sewice

ii) Date ofretirement under
Govemment Rules

5. Whether Educational and other
ired for the post are satisfied. (If any q
been treated as equivalent to the one

the Rules, state the authoritv for the same
Experience required as mentioned

advertisement/ vacancv circular
experience possessed by

under the Central Government or the
or Union Territories or Public

ings or Professor or Associate Professor
uivalent frorr recognized Universities or

ons or Statutory and

a) (i) holding analogous posts on regular basis i
parent cadre or departmeDt;

Or
with two years' service in the grade rendered

thereto on regular basis in posts in Leve
3(a) of Pay Matrix[ Pre-revised- Pay Band-4 of

400-6'70001- with Grade Pay of Rs. 8900/-l
in the parent cadre or department;

Or
with three years'service in the grade

appointrnent tlrereto oD regular basis in posts i

Level-J3 of Pay Matrix[Pre-revised Pay Band-4
37400-670001- with Grade Pay of Rs. 8700/-l

ivalent in the parent cadre or department; and

) possessing the educational qualifications

experience possessed by

Master's degree from a recognized University
or Association of Indian Universities

or History of Art or History or Sanskrit
or Prakit or Persian or Arabic or Archaeology

years' of experience at a level of Curator
in a Museum of National or International

evidence of published research work.

E3-



graduate diplorna in Management or MBA frorr

I Note: This column needs to be amplified to
ial and Desirable Qualifications as mentioned

at the time of issue

and issue of Advertisement in the Emp

.2 ln the case of Degree and Post
Elective/ main subjects and su

be indicated bv the candidate.
. Please state clearly whether in the light of

by you above, you meet the requisite
and work experience ofthe

I Note: Borrowing Departments are to
speci{ic comments/ views confirming

Essential Qualification/ Work experir
rsed by the Candidate (as indicated in the
with reference to the nost annlied.

7. Details of Employrnent, in chronological order. Enclose a separat€ sheet duly authenticated
below is insufficient.

* lmportant: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and

therefore, should not be mentioned . Only Pay Band and Grade Payl Pay scale ofthe post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay

of Duties (in detail)

for the post app

Pay Band

/Pav Scale of
held on regu

wlrere such benefits have been drawn bv the be indicated as belowl
Cffice/lnstitution Pay, Pay Band, and Grade Pay

lrawn under ACP / MACP
Scheme

Frorn fo

S.Nature of present employment i.e. Adhoc or

Iemporary or Quasi-Permanent or PermaDeDt

}.ln case tlle present employment is held on

leputation/contract basis, please state

r) The date of initia
rppointment

b) Period of appointment
cn deputation/contract

c) Name ofthe parent
cffice/organization tc
which the applicanl
belongs

d) Name of the post and Pay o1

the post held in substantive
oapacity in the parenl

crganisation
9,1 Note: In case of Officers already on deputation, the applications ol
such officers should be forwarded by the parent cadre/ Department alonp



.2
h Cadre Clearance, Vigilance Clearance and Integrity certificate.
Note: lnformation under Column 9(c) & (d) above must be given

cases where a person is lrolding a post on deputation outside the cad
but still ing a lien in his parent cadre/ organisation

10. If any post held on Deputation in the past by
the applicant, date of return from the last
deputation and other details.
I l.Additional details about present
employment:
Please state whether working under
(indicate the name ofyour ernployer
against the relevant colurnn)
a) Central Govemment
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities

0 Others

12. Please state whether you are working in the
lame Depaftlnent and are in the feeder grade or
leeder to feeder grade.

13. Are you in Revised Scale ofPay? lfyes, give
:he date from which the revision took place and
llso indicate the pre-revised scale
l4.Total enolurnents per month now drawn
Basis Pay in the PB Grade Pay Iotal Emolurnents

15. In case the applicant belongs to an Organisation which is not following the Central Covernnent pay-

ing the following details may be enclosed.
Basic Pay with Scale of Pay and rat€
cf increment

Dearness Pay/interim reliel
/other Allowauces etc., (with
break-up details)

Total Enroluments

16.A Additional information, if any, relevant tc
the post you applied for in supporl of your
suitability for the post.

iThis among otlter things ntay pt.ovide
informatiorr with regard to (i) additional acadernic

;ualifications (ii) professional training and (iii)

l6.8 Achievements:
lhe candidates are requested to indicate
nforrnation with regard to;
i) Research publications and reports and special

-E_



ii) Awards/Scholarships/Offi cial Appreciation
iii) Affiliation with tlre professional
ndies/institutions/societies and;
iv) Patents registered in own name or achiev
br the organization
v) Any research/ innovative measure involvi
rfficial recognition
,i) any other information.
Note: Enclose a separate sheet if the space

17. Please state whether you are applying for
Ceputation (ISTC)/Absorption/Re-employmenl
Basis.#

[Officers under Central/State Governments are

cnly eligible for "Absorption". Candidates ofnon.
Government Organizations are eligible only fol
Short Term Contract)
# (The option of 'STC' / 'Absorption'i 'Re.
:mployment' are available only if the vacancy
:ircular specially mentioned recruitment by
'STC" or "Absorption" or "Re-employment").
8. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisenrent and I am well aware
that the information furnished in the Curiculurn Vitae duly supported by the docunrents in
respect ofEssential Qualification/ Work Experience submitted by nre will also be assessed by the
Selection Committee at the time of selection for the post. The information/ details provided by rne
are correct and true to the best of my knowledge and no material fact having a bearing on nry
selection has been suppressed/ withheld.

(Signature of the candidate)
Address---------.------

Date--------*-
Certification by the Employer/ Cadre Controlling Authority

The infolmation/ details provided in the above application by the applicant ale tlue and
correct as per the facts available on records. He/she possesses educational qualifications and
experience mentioned in the vacancy Circular. Ifselected, he/she will be relieved imrnediately.
2. Also certified that;
i) Thele is no vigilance or disciplinary case pending/ contemplated against Shri/Smt.
ii) His/ Her integrity is certified.
iii) HiV Her CR Dossier in original is enclosed/photocopies ofthe ACRs for the last 5 year.s duly
attested by an officer ofthe rank ofUnder Secretary ofthe Govt. of India or above are enclosed.
iv) No major/ minor penalty has been imposed on him/ her during the last l0 years Or A list of
major/ rninor penalties irnposed on him/ her during the last l0 years is enclosed. (as the case

may be)

Countersigned

(Employer/ Cadre Controlling Authority with Seal



THE CAZET-IE OF INDIA : EXTRAORDINARY IPARr II-SEc, 3(i,

ITIINISTRY OF CULTURE

NOTIFICATION

New Delhi, the 3lst March,2014

G.S.R. 264 (E).- In exercise of the powers confened by the prdviso to anicle 309 of rhe Constitition, the President

hereby makes the following rules regulating the method of recruitment to the post of the Additional Director Ceneral and

Joint Director Ceneral, in the National Museum, in the Ministry of Culture, namely:-

l. Short tide and commencemert.-

(l)These tules may be called the National Museum (Addltional Director General and Joint DilEctor Oeneral),
Ministry of Culture Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in th€ Official Gazette.

2. Number of post, Classification ard Pay Band or Grade Pay/ Pay Scale, - The number of post, its classificatiol
and the Pay Band or Crade Pay / Pay Scale attached thereto shall be as specified in columns I to 4 of the Schedule I to V
annexed to these rules.

3. Method of rccruitmeltt age limit, qualification, etc. - The method of recruitment. ago limit, qualifications and
othe[ matters relsting thereto shall be as specifled in co]umns 5 to l3 of th€ said Schedule annexed to these rules.

4. Disqualilication. - No person, -
(a) who has entered into or contracred a mafiiage with a person having a spouse living. or

(h) who, having a spouse living , has entered into or contracred a marriaee witlr any person,

shall be eligible for appointDent to the said post:

provided that the Central Government: may, if satisfied that such marriage is permissible under rhe personal law
aPplicable to such person and the othel pafty to the mcrriage and that thele are other grounds for so doing, exempt any person
flom the operation of this rule.

5. Pou'er to relax. - Where the Central Covernnrent is of the opinion that it is necessary or expedient so to do, it may,
by otdet for reasons to be recorded in writing and in consultation with the Union Public Servjce Corrmission. rela,r any of the
provisions of these rules with respect Io an), clcss or category of persons.

6' Savings. - Nothing in these rules shall affect reservation. relaxation of age limrt and other concessions required to
be plovided for rhe Scheduled Castes. the Scheduled Tribes and other special categories of persons in accordance wirh the
orders issued by the Central Oovernment fr oln tilne to time in this regard.

SCHEDULE

Name of post Nu n'rber

of post

CIItsSific tion Pay Band

and Grade

Pay I Pay

Scale

Whether

selection

post or non-

selectiorI

post

Age limit for direct
rccruits

Educational and other
qualifications required
for direct recruits

I 1 3 4 5 6 1

L Additional

Director

General

{Two (02)
(2014)

*Subject to

variation

dependent

on

workload

General

Central

Service,

Group'A'
(Gazerted),

Ministerial

PB:4

Rs.37.100.

67000

Grade Pay

Rs. I0000

Not

applicable.

Not exceeding 50
yea$. (Relaxable for
Government Servanls
upto five years in
accordance with the
instructions or orders
issued by rhe Central
Government).
Note: - The crucial
date for determinins

Essential;
(i) Master's degree
fiom a recognized
University by UGC or
Association of Indian
Universities in
Museology or History
of Art or History or
Sanskrit or Pali or
Prakrit or Persian or

-1-'
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I qrrr Il-so-s 3(i) ] qlld iFl {!ffi : eftflqRul
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l

rhe age limit shall be
the closing date for
receipt of applications
from candidates in
lndia (and not the
closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram. Manipur,
Nagaland, Tripura,
Sikldm, l-adhak
Division of the
Jammu and Kashmir
State, Lahaul and Spiti
district and Pangi sub-
Division of Chamba
district of Himachal
Pradesh, Andrman
and Nicobar Islands or
Lakshadweep).

Arabic or Archaeology
or Anthropology or
Fine Arts or Chemistry;
and
(ii) fifteen years' of
experience at a level of
Curator and above in a

Museum of Natiooal or
InterDational repute
\,,/ith evidence of
published research
work.
Desirable:
Post Craduate diploma
in Management or
MBA from a

recognised Institute or
University.
No(el-- Qualification
are relaxable at the
discretion of the Union
Public Service Com-
mission, for reasons to
be recorded in writing,
in the case of
candidates otherwise
well qualified.
Note 2.- The
qualification regardir]g
expcrience is ol are

relaxable at the
discretion of the Union
Public Service
Comnrission, for
reasons to be recorded
in writing, in the case

of candidates belongiog
to the Scheduled Castes

or the Scheduled
Tribes, if at any strge
of selection the Union
Public Service Com-
mission is of the
opinion that sulficient

-a-



10 THE OAZETTE OF INDIA : EXTRAORDINARY lPAxr II-SEc. 3(i)l

Whethor age and educational
qualification prescribed for
direct recruits will apply in the

case ofpromotccs.

Period of probation, if any. Method of recruitment, whether by direct recruitment or
by promotion or by deputation or absorption and
percentage of the vacancies lo be filled by various
m€thods.

8 9 l0
Not applicable One year for direct recruit. (i) 507c - By Composite Method: Deputation (including

short tcrm contract) or promotion;
(ii) 50% - By Direct Recruirment
Note: In case one'of the two posls of Joint Director
General in feedir grade is held by promotee, the method
of promotion will be operated fo. 50% of rhe post
instcad of composite mcthod and rhe Joint DLector
Ceneral in PB4, Rs, 37,400-6700 plus grade pay of Rs.
8,700 with three years regular service.

ln case recruitment by promotion or dcputction or
absorption. grades from which promotion or
deputation or absorption to be made.

lf a Depanmental Promotion Committee exists,
what is its composirion.

Circumstances
IN which
Union Public
Service
Commission
to be consulted
in making
recruitment.

II t2 l3
Consultation
with rhe Union
Public Service
Commission
necessary f)r
Composite
mcthod and
direct
recruitment.

Composite Mer.hod [Deputation (ISTC) or
Promotionl
Officers under the Central Covernmenr or the State
Governments or Union territories or Public Sector
Undenakings or Professor or Associate Prcfessor or
equivalent frorn recognized Universities or Research
Inslitutions or Statutory and AutoDomous
Organisation;
A. (i) holding anaiogous posts ol1 regular basis in rhc
p ent cadre o[ depaltment;

Or
(ii) with two years'service in the grade rendered afrer
appointment thereto on regular basis in posts in the
Pay Band-4 of Rs. 37400-67000/- wirh Grade Pay of
Rs. 8900/- or equivalent in the parent cadre or
depanment:

Or
(iii) with three yean' service in the grade rendered
after appointment thereto on regular basis in posts in
the Pay Band-4 ofRs. 37400-67000/- wirh Crade
Pay. Rs. 8700 or equivalent in lhe parenr cadre or
depanmenr; and

G) Posscssing thc educarional qualificarions and
experiencc prescribed for direct recruits under
Column 7.

Nole: The departmental Joinr Director Gencral in Pay
Band 4, Rs- 37400-67000 plus Crade Pay of
Rs, 8700 with three yeam regular servicc in the Crade
shall also be considered alonpwith outsiders and in

Group 'A' Departmental Promotion Committee
(In case Promotion method is operated):

L Chairman / Me mber,
Uni0n Public Servicc Commission - Chairman

2. Addilional Secretary,
Ministry of Culrure

3. Director Gencral.
Nadonal Muse um

Group'A' Departmental Confirmation
Committee:
l. Secretary (Culture),
2. Addilional Secretary

Ministry of Culrure
3. Director General.

National Muscum

- Member

- Member

- Chairman

- Member

- Membcr

[ ' \--+-. . B\< q; \ t^rs - <c-
& . r\r\ -,cr\

UQ s<- (\-1 r-+.,



t,]Ir [_so-s 3(i)] qrd 4l {q$i : 3{tflgRul

case he or she is selected for appointment to the Post
of same shall be deemed to have been filled by
promotion.
Note l: Wherc Juniors who have cornpleted their
qualifying or eligibility service are being considered
for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying

or eligibilty service by more than half of such

qualifying or eligibiliry service or two years,

whichever is less, and have successfully completed

their probation period for promotion to the next

higher grade alongwith their Juniors who have

already completed such qualifying or etigibility
service.
Note 2: For the purpose of cornputing minitnum
qualifying service for promotion, the service rendered
on regular basis by an olficer prior to 1.1.2006 the

date from which the revised pay structure based otr

the sixth central pay commission recommendations
has been extended. shall be deemed to be the service
rendered in the corresponding grade pay or pay scale

extended based on the recommendations of the pay

commission.
The departmental officers in the feeder category who

arc in the direct line of promotioll will not be eligible
for coosideration fol appointment on Deputation or
absorption. Similarly, Deputationist shall not be

eligible for consideration for appointnlent by

promotion.
(Period of Deputation (ISTC) including period of
Deputation (ISTC) in another ex-cadre posr held

immediately preceding this appointment in the same

ol some other olganization or deParttnent of the

Central Governnrent slral.f ordinarily not to exceed

five years. The nraximum age Iimrt for appointment

by deputation (ISTC) shall be not exceeding 56 years

as on the closing date of recerpt of applications).
Note: For the purpose of appointment on dePutirtion
basis, the servrce rendered on regular basis by au

officer prior to 1.1.2006 the date fiom wlriclr the

revised pay structure based on the 6'r' CPC

recommendations has beeo exterded, shall be deemed

to be the service refldered in the corresponding grade

pay or pay scale extended based on the

recommendatious of the Pay Conmission except
where there has been merger of nro.e than one pre-

revised scale of pay into one Crade with a cofunon
Grade Pay or Pay Scale, and where lhis benefil will
extend only for the Post (s) tbr thich that Grade or
Pay Scale is the normal replacemeDt Grade without
any upgradation.



12 TIIE CAZETTE OF INDIA : EXTRAORDINARY IPARr II-SEC. 30'

Director
General

*Two (02)
(20r4)

+Subject to
variation
dependent
on
workioad

Ceneral
Central
Service,
Group'A'
(Gazened),
Ministerial

PB: 4, Rs.

17 400-
67000
Crade
Pay Rs.
8700/-

Not applicable. Not exceeding 50 years.
(Relaxable for Government
Servant upto five years in
accordance with the
instructions or order issued by
the Central Government).
Note: - The crucial dale fbr
determining the age limit sha.ll
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam. Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
I-adhak Division of the Jammu
and Kashmir State. Lahaul and
Spiti district and Pangi sub
Division of rhe Chamba district
of, Himachal Pradesh,
Andanran and Nicobar Islands
or Lalishadweep).

Essential:
(i) Master's degree
frorn a University
recognised by
Unjversity Grants
Cornmission or
Association of
Indiaa Universities
in Museology or
History of Art or
Hjslory or Sanskrit
or Pali or Prakit or
Persian or Arabic
or Archaeology or
A-nthropology or
Fine Arts or
Chemistry: and

(ii) twelve years'
experience at Ievel
of Curator ind
above io a Museum
of National or
Intemational repute

published research
work.

Desirable:

Post Graduate
diploma in
Management or
MBA from a

recognised
University.

Qualification are
relaxable at the
discretion of the
Union Public
Service
Commission for
reasons to be

recorded in
writing, in the case

of candidates
otherwise well
qualified.
Note 2: The
qualificarion
regarding
experience is
relaxable ar the

r1.1-/-\\)Ys (_ \<*{ t-r- . 
. F.,r*," {*(:) \.*,=^o0_<$ \.:\i 1 ?- l\\
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discretioh of (he

Union Public
Service
Commission, for
reasons to be

recorded in
writing, in case of
candidates belonS-
ing to the
Scheduled Castes

or Scheduled
Tribes, if at any
stage of selection
the Union Public
Service Commis-
slon of the
opr nron thflt
sufficient numbcr
of candidates from
these communities
possessing the
requisite expe-
rience ate not
Jikely be

availablc to fill up
the posts reserved

for them,

8 9 l0

Not applicablc Orc year for direct recruits. 50gc - By Compositc Method:

LDeputation (ISTC) or promotion.l

507c - By Dircct recruilment

ll t2 l3

Composite lvlethod: [Dcputation (including short

term contract) or promotionl.

Officers under the Central Government or the State

Covernments or Union Tenitories or Public Sector

Undcnakings or Prolessor or Associate Professor or

equivalent of Univenities or Recognized Research

Instirutions or Statutory

Organizations;

or Autonomous

(A) (i) holding analogous posts on regular basis in

the parent cadre or depanment:

o,
(ii) with fivc years' servicc in the grade rendered

after appointment thereto on regular basis in posts in

the Pay Band-3 of Rs. 15600-39100/- with Crade

Pay Rs. 7600/- or equivalent in the parent cadre or

departnrent; ard

Gr.oup A Dcpartmental Conlirmation Committee
consisting of:-
L Secretary (Culture).

2. Additionrl Secretary,

Ministry of Culture

3. Director General.

National Museun]

- Chairman

- Member

- Membcr

Consultarion

with the Union

Public Service

Corrmission

necessiuy on

each occasion.

-l)- *



14 THE CAZETTE OF INDIA : EXTRAORDINARY [PARr II-SEc.3(i)]

(B) Possessing the educational qualifications and

experience prescribed for direct recruits under
column 7.

Note: The departmental Director(Colleciion and

Administration) in Pay Band-3, Rs. 15600-39100
plus Grade Pay of Rs. 7600 with five years regular
service in the grade shall also be considered
alongwith outsiders and in case he or she is selecred

for appointment to the post of same shall be deemed

to have been fil)ed by promotion.

[Period of deputation (ISTC) including period of
deputation (ISTC) in anorher ex-cadre post held
immediately preceding this appointment in the sanre

oI so,ne other orsanization or department of the

Central Government shall ordinarily not to exceed

five years. The naxinrum age limit for appointment
by deputation (ISTC) shall be nor exceeding 56
years as on the closing date of receipt of
applicatioDl

Not€: For the purpose of appointmenr on deputatioD

basis, the service rendered on regular basis by an

ofllcer pdor ro LI.2006 rhe dare frorn which rhe I

rerised pay stlucture based on the 6rr' CpC I

recommendations has been extended, shall be

deemed to be service rendered in tlre conesponding
grade pay or pay scale extended based on the I

reconrnrendations of the pay conrnrission except
where there has been nlerger of r)lore than one pr€-
revised scale of pay into one grade with a cornmon
grade pay or pay scaie, and where this benefir will
extend only for rhe post(s)for which that grade pay
or pay sclle is the normfll replacentent gmde
!vithout any upgradadon.

[F.No.6-s612010-M.I]
PRAMOD IAIN, Jt. Secy.

P.inted hv thc Nlanaqcr. Gorcmrnrnr ol India Pr.ss, Rrng Rond, Nhyapuri, New Dethi-l 10061
nnd Publrshcd by lhr Conrroller ol Publicalions. Drlhi 10051

gQsa o\ . \: \-\.'t" =\*bJ \ -r. -RA._
"1.J. tc\r\r"r\. '\

-\b -


